Summary of Key Changes to OSHA Recordkeeping Requirements

	Old Rules
	New Rules

	•
Record on OSHA 200 Log within 6 working days.
	•
Record on OSHA 300 Log within 7 calendar days.

	•
Restricted Work Activity (RWA) and Days Away From Work (DAFW) only include scheduled work days and exclude vacation days scheduled prior to work-related injury or illness.
	•
RWA and DAFW count calendar days, including vacation days, holidays, and weekends.

	•
Unlimited RWA and/or DAFW.
	•
RWA and/or DAFW capped at a total of 180 days.

	•
RWA determined by any duties employee had performed in previous 365 days.
	•
RWA determined by duties performed at least once a week.

	•
Injuries/Illnesses incurred in the parking lot not work-related unless employee performing job duties there.
	•
Only injuries caused by motor vehicle 
accidents in parking lot are not work-related.

	•
Eating, drinking on the premises are work-related.
	•
Eating, drinking, preparing food not work-related, unless food poisoning from food supplied by employer or food otherwise contaminated by work environment.

	•
Self medication or self-inflicted injuries on premises are work-related.
	•
Self medication or self-inflicted injuries on premises are not work-related.

	•
Any stress-related symptoms caused by any incident at work are work-related and 
recordable.
	•
Only diagnosed mental illness cases voluntarily provided by employees that meet the recordability criteria are recordable.


	•
Steri-strips and butterfly bandages are considered medical treatment.
	•
Steri-strips and butterfly bandages are not considered medical treatment.


	•
Hot or cold treatments such as ice or heat are medical treatment when applied during any follow-up visit.
	•
Repeated hot or cold treatments are merely first aid.


	•
Non-prescription medications at prescription strength are first aid.
	•
Non-prescription medications at prescription strength are medical treatment.


	•
If an employee reports back to a health care provider for MSD symptoms after a 30 day gap in medical care, the re-visit is considered a new case, even if the employee remained symptomatic throughout the 30 day period.
	•
There is no longer a 30 day rule.  If an employee subsequently reports symptoms involving the same body part, all signs and symptoms must have completely disappeared before there is a new case.


	•
Any abnormal condition resulting from a non-instantaneous exposure in the work environment is automatically recordable as an illness.
	•
Illnesses are no longer automatically recordable.  Injuries and illnesses apply the same recordability criteria.

	•
Hearing loss cases are recorded if there has been at least a 25dB shift.  Such cases were to be recorded within 6 working days and then deleted if a re-test conducted within 30 days did not confirm the shift.
	•
A change of 25 dB from audiometric zero and a Standard Threshold Shift of 10 dB or more from revised baseline.  Hearing loss column on 300 Log and 300A Annual Summary beginning in 2004.  

	•
Needlesticks or bloodborne pathogen splashes are recordable if medical treatment is recommended or a sero-conversion occurs.
	•
All needlesticks or sharps injuries are recordable if the sharp is contaminated with another person’s blood or other potentially infectious material.  In bloodborne pathogen splash cases, the rules remain the same.

	•
The previous year’s OSHA 200 Log Summary must be posted from February 1 to March 1 each year.
	•
Beginning with February 1, 2003, the previous year’s OSHA 300-A Summary must be posted from February 1 to April 30 each year.

	•
The OSHA 200 Log Summary can be signed by anyone familiar with the facility’s recordkeeping.
	•
The OSHA 300-A Summary must be signed by “a company executive” who certifies that he or she reasonably believes based on his or her knowledge of the recordkeeping process that the annual summary is correct.

	•
Provide access to OSHA 200 Log and Summary to any employee, former employee or employee representative “in a reasonable manner and at reasonable times.”  There is no requirement in the current rules to provide employees, former employees, or their representatives with copies of the OSHA 101 or its equivalent.
	•
Provide access to OSHA 300 Log by end of next business day to employee, former employee, personal representative or authorized employee representative.

•
Provide access by the end of the next business day to entire OSHA 301 to employee, former employee or personal representative, if it involves an injury or illness to the requesting employee or former employee.

•
Provide access within 7 calendar days, only to “Tell us about the case” section of the OSHA 301, if requested by authorized employee representative.
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